
OFFENSES UNDER IMMIGRATION REGULATION (CHAPTER 17) 

REGULATION AND DEFINITION SENTENCE 

9 (4) 

Every Visit Pass issued to any person as a tourist 

or for the purpose of a social visit shall be 

subject to the condition that the holder shall 

not engage in any form of employment, paid 

or unpaid, during the validity of the pass 

without the consent in  writing of the Controller. 

A fine not exceeding $2,000, imprisonment for 

a term not exceeding 6 months or both 

(Regulation 35 (2)) 

 

Compound the offence by collecting from 

that person a sum not exceeding $600 under 

Section 58(1)(a)  

15 (2) 

Subject to the conditions stated in the pass 

and to these Regulations, an Employment Pass 

shall authorise the holder thereof to enter 

Brunei Darussalam within the period stated in 

the pass and to remain therein for the purpose 

of working or engaging in employment in 

Brunei Darussalam as specified in the pass for 

such period not exceeding 5 years as shall be 

stated in the pass, and the pass may specify 

the employer or proposed employer by whom 

such person may only be employed: 

 

Provided that the Controller may, in his 

discretion extend the period of validity of an 

Employment Pass for any period not 

exceeding 5 years at any one time. 

A fine not exceeding $2,000, imprisonment for 

a term not exceeding 6 months or both 

(Regulation 35 (2)) 

 

Compound the offence by collecting from 

that person a sum not exceeding $600 under 

Section 58(1)(a)  

15 (3) 

Every Employment Pass issued to any person 

under this regulation shall be subject to the 

conditions that the holder shall take up the 

work or employment specified in the pass and 

shall continue therein during the validity of the 

pass. 

A fine not exceeding $2,000, imprisonment for 

a term not exceeding 6 months or both 

(Regulation 35 (2)) 

 

 

Compound the offence by collecting from 

that person a sum not exceeding $600 under 

Section 58(1)(a) 



15 (4) 

Where a person is specified in an Employment 

Pass as the employer or proposed employer of 

the holder, that person shall: 

 

(a)ensure that the holder of such pass shall 

only take up the work or employment 

specified in the pass during the validity of the 

pass; and 

 

(b)forthwith inform the Controller if the holder: 

(i)fails to take up employment; or 

(ii) is discharged from, or leaves, the 

employment. 

A fine not exceeding $2,000, imprisonment for 

a term not exceeding 6 months or both 

(Regulation 35 (2)) 

 

Compound the offence by collecting from 

that person a sum not exceeding $600 under 

Section 58(1)(a) 

16 (3) 

Every Dependent’s Pass issued under sub-

regulation (1) shall be subject to the condition 

that the wife or child in respect of whom it is 

issued shall not engage in any form of paid 

employment in Brunei Darussalam without the 

consent in writing of the Controller. 

 

A fine not exceeding $2,000, imprisonment for 

a term not exceeding 6 months or both 

(Regulation 35 (2)) 

 

Compound the offence by collecting from 

that person a sum not exceeding $600 under 

Section 58(1)(a) 

35 (1) 

Any person who without reasonable cause 

contravenes or fails to comply with or abets 

the contravention or failure to comply by any 

person of any provision of Regulation 9, 11, 15 

or 16. 

Guilty of an offence and liable on conviction 

to a fine not exceeding $2,000, imprisonment 

for a term not exceeding 6 months or both. 

 

35 (2) 

Any: 

 

(a) holder of any pass issued under these 

Regulations who without reasonable cause 

contravenes or fails to comply with — 

 

(i) provisions of the Act or of these Regulations; 

(ii)any condition imposed in respect of, or 

instruction endorsed on, such pass; or 

 

(b) person who abets such contravention or 

failure. 

Guilty of an offence and liable on conviction 

to a fine not exceeding $2,000, imprisonment 

for a term not exceeding 6 months or both. 

 

 


